Creating Happiness in Our Communities (Strategy)

Our Management Team Is Constructing a New Lawson for a New Era.

Reinforced independence through an
increased ratio of outside officers

Increasing the ratio of outside officers with diverse
backgrounds who bring a high level of expertise to their
office has produced a system capable of verifying the
appropriateness of business execution and supervising
the observance of laws from an independent, objective
viewpoint.
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Active appointment of female officers
Stressing diversity in its management, the Company
is proactive in its appointment of female officers. We
also pursue continuous efforts to promote career
advancement of women other than officers to place
more women in management positions.
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