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The current status of Lawson’s corporate governance as follows:
Il Basic Approach to Corporate Governance, Capital Sticture, Corporate
Attributes, and Other Basic Information

1. Basic Approach
We place great importance on stakeholder undempgpbilosophy “Creating Happiness and Harmony in Our
Communities,” and strive to maximize enterprisauedby making Lawson stores a place where -
1. the customer is always made to feel welcome
franchised store owners can feel that they aréziagltheir full potential
part-time staff and workers on short-term contraets develop their skills and grow as a resulhefrtown efforts
suppliers and service providers see their dreakesdhape
employees can take pride in their work and re@g} & sense of being useful to the society

shareholders can contribute indirectly to society svest in their dreams for the future, and
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members of customer communities can feel welcordesafe.

These are our goals, and the realization of thbgectives will contribute to the maximization ofterprise value. To
this end, we will continue to ensure that laws agglulations are strictly observed, and social casfesonduct are
honored. In accordance with Lawson’s group philbgoand the Lawson’s Code of Ethics, we will givéeation to
people requiring support. Moreover, we believes ilnportant to increase management soundness @amparency as
well as to raise corporate governance standardaghrcompliance and rigorous disclosure.

Based on the above basic approach, regarding bi@sis on composition of Board of Directors and piels in the
appointment of officer, please refer to section'Basic views on composition of Board of Directanrsd policies in the
appointment of officers” in “Basic Approach” in ghieport.

Lawson became a subsidiary of Mitsubishi Corporatim February 15, 2017. However, from the viewpaiht
minority shareholder protection, we will continue dtrive to build appropriate governance as anpeddent listed
company.

[Reasons for not implementing all the principles othe Corporate Governance Code]

The Company is implementing all the principlestad Corporate Governance Code.

[Disclosures based on each principle of the Corpota Governance Code]

The Company’s initiatives in the area of corpoggernance are described not only this reportalsat in convocation
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notices for shareholders’ meetings, annual seearigports, integrated reports, and so on.

Details of the disclosure components of each pgriradf the Corporate Governance Code are as follows

<Principle 1-3 Basic Strategy for Capital Policy>

The Company has declared ROE (return on equitysaatated profit as a percentage of owners’ equaty)a key
performance indicator and conducts business withmaphasis on that.

Furthermore, in the course of achieving sustaingtbeth for the Group, our basic policy is to p#atde dividends of at
least 150 yen per share per year with a targetatidiased payout ratio of 50%, while maintaining tlegained reserves
required for future business expansion.

Note that we endeavor to employ retained resexveaise our corporate value by allocating themseatial business

investments such as opening new stores, refurlgshiisting stores, and launching new businesses.

<Principle 1-4 Policy on Strategic Holdings and rei@ards Concerning the Exercise of Voting Rightsthia Case of
Strategically-Held Shares>

The Company sometimes holds listed shares stralggfor the purposes of raising its value over thedium to long
term, but we endeavor to keep such holdings toninémum required. When acquiring such holdings pegorm a detailed
investigation for each individual issue to ascertahether the purpose of holding is appropriatestivbr the benefits and
risks associated with holding are commensurate thighcost of capital, etc. Furthermore, each yeaBoard of Directors
reviews the appropriateness of holdings, and éiseoénd of February 2020, we held five differesteld stocks. From time
to time we review the reasons for these stratdwceholdings, taking into account, for exampleirtimpact on increasing
our corporate value. Furthermore, when acquirindisposing of listed shares, we ensure compliaritte insider trading
rules.

Regarding voting rights in the case of strategjeh#lld shares, given that our primary goal is tieadhe Company’s
value, we examine each proposal from the standpdinthether it will increase the shareholder vatiieghe investee
company over the medium to long term, after whieghexercise our voting rights accordingly. Regardimg exercise of
voting rights, based on internal rules, the depantnm charge examines each proposal, such as¢hefsurplus funds, the
appointment of officers, and changes to officer pensation, taking into account both quantitative qualitative aspects
of the condition and performance of the companyceamed (operating results, capital efficiency, )etafter which we
exercise our voting rights in an appropriate mankarthermore, if we need to confirm, for example purpose of a

proposal, we engage in dialog with the investeepzom before deciding how to exercise our votingtsg

<Principle 1-7 Framework for Confirmation of Reldtearty Transactions>
In its rules for the Board of Directors, the Compédmas designated competitive transactions, perdoaradactions, and
conflict-of-interest transactions by directors asjuiring Board approval, and ensures that direcaoesaware of this.
Furthermore, the same rules also stipulate thasaigtions executed with the approval of the Boarceported to the Board

once every three months. Moreover, a system islanepto ensure that transactions with major shaden® do not
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compromise the interests of the Company or itsedtwders.

<Principle 2-6 Demonstration of Function as a Coap®Pension Asset Owner>
The Company has introduced a defined-contributiemsppon plan that is administered and managed bysa hank. In
addition to endeavoring to mitigate future risknfr@a business account perspective, we are comntittedabling each and
every one of our employees to invest their assetsway that matches their respective life plawsthit end, we consult
with the trust bank before selecting products affeting them to our employees. Furthermore, to préxemployees being
disadvantaged if they forget to select investmentpcts when enrolling in the scheme, we have pitestt specified

investment methods.

<Principle 3-1 Voluntary Information Distribution>
(1) Company business principles, business strategid business plans
The Company has formulated its group philosophg basis for all its corporate activities.
[Group Philosophy]

“Creating Happiness and Harmony in Our Commuriities

Furthermore, under this group philosophy, the Gilwagset a new vision in order to clarify its garad orient all business
activities toward these goals.
[Vision]

“Our goal is to become the hub of refreshment iergxommunity.”

At the same time, in order to succeed this visie@,also have revised Lawson's way (action guidglioelarify the

actions required for the individual and to movenfard with everyone united.

[Lawson's Way (Action Guideline)]
1. Create stores filled with the best smile in town.
2. Speak out your ideas to take action.
3. Enjoy your challenge.
4. Value your friends to become one.
5

Act in good faith.

For details of our business strategy, please tefeur website.

https://lwww.lawson.jp/en/about/mission/

(2) Basic views and guidelines on corporate goverea

For our basic views and guidelines on corporateegmance, please refer to 1.1 “Basic Approach” ia thport.
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(3) Board policies and procedures in determinirggrdimuneration of directors
For the Company’s policies concerning remuneratiordirectors and corporate auditors, please nefesection 1.1

“Matters Related to Compensation for Directors”nsclosure of the Policy on Deciding the AmountRémuneration
or its Calculation Method,” in this report.

(4) Basic views on composition of Board of Direstand policies in the appointment of officers

The Company has established Officer Selection Stalscto serve as criteria when appointing direatat corporate
auditor candidates, and we have appointed persbashave different expertise and experience astdireandidates so
as to ensure the diversity of the Board of Direstas a whole as well as appropriate decision makitgsupervision.
Furthermore, in addition to “Independence Standatdrmined by the Tokyo Stock Exchange, Inc.haee established
“Criteria for Determining Independence” and appethseveral independent officers who are unlikelyeteelop conflicts
of interests with ordinary shareholders in ordesttive to make clear about the transparency amkfss of management.
More than one-third of the member of Board of Dioes shall be independent officers.

Regarding the number of directors, the number afatiors is limited to eleven persons in our compamng we will
establish a framework that allows both the adeqoasideration at the Board of Directors and thinteaance of the
mobility of the inquiries while by introducing thexecutive officer system, we can categorize managémecision-
making and supervision and business execution stadlesh a system that enables quick decision myadandl business

execution.

Regarding Corporate Auditors, we appoint persorth Wiowledge and expertise such as finance, accmymnisk
management, law necessary for audit duties.

<Officer Selection Standards and Procedures>

Based on the above policy, we have set up an “&@ffippointment Standard” and “Criteria for Determiindependence”
as follows. In addition, we established "Nominataord Compensation Advisory Committee" as an adyisommittee to
declare candidates for director and representatirector to the Board of Directors. Currently, @llmembers of the
committee are non-executive directors or part-timiside corporate auditors, and 6 of them are iedéent officers. Under
a system with a high degree of independence, theisa the Board of Directors on director candidatepresentative
director candidates, and posts. If, after takinghgir post, a director or representative diretias seriously damaged the

value of the Company or no longer meets the Offdglection Standards, the committee is consultedtmther to dismiss
the officer concerned.

<Officer Selection Standards>
+ Have a strong affinity with the group philosophy‘@feating Happiness and Harmony in Our Commuriities
+ Have the ability to contribute to delivering sustile growth to the Group and increasing its cafmvalue

+ An absence of mental or physical health probleraswould hinder their ability to perform their desi
+ Popularity, dignity, and impeccable ethics
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+ Have objective decision-making abilities and gifteith both foresight and insight

+ Have extensive experience and insight in such gsocate management and specialized fields

+ Be able to secure enough time to do the job line

+ An absence of interests or business relationshigtsitould have a material effect on the performanfdbeir duties
+ Not disqualified under the Companies Act

+ Regarding independent officers, not conflict wiriteria for Determining Independence”

<Criteria for Determining Independence>
+ A person or person who works for a party for whdwa Group is an important business partner
Refers to the case of a business-partner groupsthmtlies products or services to the Group whsgeamount of
business conducted between the Group and the lssgi@@tner group in the preceding business yeaR¥aer more
of the business-partner group’s consolidated sales
+ Aperson who is an important business partnere@toup or person who works for a party that isrgortant business
partner of the Group
Refers to the case of a business-partner groughtchvthe Group supplies products or services wieeamount of
business conducted between the Group and the lssgi@@tner group in the preceding business yeaR¥aer more
of the Group’s consolidated sales (gross operagmagnue)
+ A consultant, accounting specialist, or legal spistiwho receives large amounts of money or otissets other than
officer compensation from the Group
Refers to a consultant, accounting specialist agahcertified public accountant, or legal spestialich as an attorney
who receives money or other assets other thaneoffiompensation from the Group and has receivedli®myen or
more per year in each of the past two years fraQGtoup
+ A major shareholder of the Company (if the sharééiois a corporation, a person who works for tleaperation)
+ Aclose relative of the person works for the Group
+ A close relative of the person is a non-executiveator or an accounting advisor of the Group lifg independent
officer is an outside corporate auditor)
+ Aperson who, at the time of reappointment, hageskfor a total of more than eight years as anidetdirector or 12
years as an outside corporate auditor. Even ifoditlye above apply, if the person concerned is @eelny the Board
of Directors to be effectively independent, thatspa may be selected as an independent outsidenffandidate. In

such a case, the reasons shall be explained arldsdid at the time of their appointment as an datsfficer.

(5) Explanations of each appointment/nomination mthe Board of Directors appoints nominates direatul
corporate auditor candidates based on (4) above
The Company includes the reasons for selectingtdireand corporate auditor candidates in convonatmtices for

shareholders’ meetings
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<Supplementary Principle 4-1 (1): Overview of Scopdatters Delegated to Management by the Boardikgctors>
The Company specifies matters that require a riéealof the Board of Directors in its rules for tBeard of Directors,
guidelines for the Board of Directors, and so o] has also deemed that matters prescribed byrdawits articles of

incorporation, as well as important matters conogrihe Company and Group companies, be decideBdayd
resolution. Furthermore, with the aim of clarifyimjanagement responsibilities and speeding up deeimiaking
through the delegation of authority, in 2002 weadticed an executive officer system. Under thigesys matters
concerning business execution other than thoselatad in the rules for the Board of Directors detegated to the

Executive Committee, which comprises personnel afeogenerally of senior executive officer levehbove.

<Supplementary Principle 4-1 (3): Chief Executiviié@r Succession Planning>
The Company regards succession planning for tref eliecutive officer as an important managemeft tasd with
the aim of making the procedures more objectiveely, and transparent, this matter is discussetidoiomination and
Compensation Advisory Committee, an advisory orgaiie Board of Directors that comprises only fiane officers
(there are 7 members, 6 of whom are independeicecd). The committee has prescribed the follovgoglities and
attributes required of the Company’s chief exeautdificer, and the representative director andigees has made
suggestions to the committee concerning the dewsdop of successors, the method of nomination, atwd, the

committee has accepted these suggestions.

[Qualities, attributes, etc. required of the Compan'’s chief executive officer]
(1) Ability to respond to and engineer change
To ensure the continuation of the convenience-diasiness, which is part of the societal infradtrg; it is essential
to respond with a sense of urgency to the congtahtinging external environment and needs of speaiaed customers.
Furthermore, the ability to unearth new needs anomst¢pmers and society and to deploy innovatianigineer change
is vital.
(2) Strong leadership
To maintain and elevate the chain’s brand, theatserof strong leadership toward not only employeatsalso to
stores throughout the country is critical.
(3) High-level communication skills
The person at the top of the Company needs to geaxplanations to shareholders, investors, thaanett. and to
communicate information to the outside world. Thé&o require high-level communication skills in erdo ensure that
store owners nationwide fully understand our mansege policy and Group philosophy.
(4) Broad perspectives for viewing the Group ashaleand strong commitment to governance
To contribute to management at the consolidateel J&\is essential to maintain a broad perspedtivgursuing total
optimization for the Group as well as a strong catmant to promoting disciplined Group governance.
(5) Impeccable ethics

As the chief executive officer of a listed companizich could almost be described as a public uisbib, and as the
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top leader of a convenience-store chain, they teeadt in good faith and with impeccable ethicarny event that arises.
Note that no hard and fast attributes for succesam specified. For example, they could be pefvpta inside the
Company or outside the Company. And when selestingessors, multiple candidates are presentea tddmination

and Compensation Advisory Committee.

<Principle 4-9: Independence of Independent OutBidectors and Criteria for Determining IndependentPractice>

Described in “(4) Basic views on composition of Bbaf Directors and policies in the appointmentfiicers” above.

<Supplementary Principle 4-11(1): Views on the Rataof Knowledge, Experience, and Skills of the ilazt
Directors as a Whole and the Diversity and SizthefBoard of Directors>
Regarding “Views on the Balance of Knowledge, Eigrase, and Skills of the Board of Directors as aoWtand the
Diversity and Size of the Board of Directors” oét@ompany, please refer to “Basic views on comjuositf Board of
Directors and policies in the appointment of officeé As of May 28, 2020 there are 8 directors (dfich 3 are
independent directors) and 5 corporate auditorsvfo€h 3 are independent corporate auditors). Euntlore, we are
aggressively promoting women to officer positioasd as of May 28, 2020, there are 6 female offi(@mirectors, 3

corporate auditors).

<Supplementary Principle 4-11(2): Concurrent Serlag Directors and Corporate Auditors>
We disclose information on directors and corpoeatgitors of the Company who hold concurrent postsficers of
other listed companies in convocation notices farsholders’ meetings.
Information on directors and corporate auditorshef Company who held important concurrent postsfadke date
this report was updated is presented in “Mattersitied to Directors” and “Matters Related to Corperauditors” in

section 11.1 of this report.

<Supplementary Principle 4-11(3): Overview of AragyEvaluation of the Effectiveness of the Boardwkctors as a
Whole>
With the aim of ensuring the effectiveness and aoimg the functions of the Board of Directors, @&empany had

all of the Directors and Corporate Auditors perfaartself-evaluation of the effectiveness of the &baf Directors.”
After receiving responses from all 12 officers,liming 8 directors and 4 corporate auditors, aermmd organization
compiled and analyzed them. It concluded that thieeat Board of Directors of the Company is opeatffectively in
making resolutions concerning important businesstermand in supervising business execution in @prapriate
fashion and this view was shared with and discubgdtie Board. Constructive opinions from the ssifluations were
also presented to and discussed by the Board. Tihelsmled the view that to make the Board functgw@n more
effectively, further discussions should take plegecerning DX (digital transformation) policy andnagement strategy,
and that the information shared for the purposemaitoring the Board could be expanded. Going fodyave will be

taking these opinions into account to make improets that will lead to the Board becoming even neffective.
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Furthermore, in the past we have compiled and aedlyhe self-evaluation responses internally, ppt@imately once
over the next three years, we will again make dsancexternal organization in order to ensure thedivity of the

results of analysis.

<Supplementary Principle 4-14(2): Policy on Tragqior Directors and Corporate Auditors>

The Company provides directors and corporate argditgth opportunities to undertake the trainingytmeed to
perform their roles and duties. We also provideeators and corporate auditors with internal ancree training
opportunities relating to the roles, responsil@itietc. required for the Company to make decisigsnsecessarilon-
executive directors and outside audit & supervisory board member (parg)immeanwhile, are provided with
opportunities to acquire essential knowledge caringrthe operations, finances, organization, etdche Company.
Furthermore, to enable them to deepen their uratedistg of the Group’s business, they are givenoftygortunity to
participate in key events such as conferences nowarce Company policy and to tour Group-relatedifi@s. The

Company pays the cost of all these activities.

<Principle 5-1: Policy for Systems and Initiativies Promoting Constructive Dialog with Shareholders
The Company'’s Policy for Systems and InitiativesBoomoting Constructive Dialog with Shareholderas follows.
(1) Basic approach
The Company acknowledges that to deliver sustagngitiwth and medium- to long-term increases in @aie value
through value creation, it is essential to obth@wnderstanding and support of shareholders aedtors.
To that end, we endeavor to disclose informatioanrappropriate, timely, and fair manner, and idtenengage in

constructive dialog with shareholders and investoeder to build long-term trust with them.

(2) IR structure
The President is responsible for dialog with shalddrs and investors, which is handled by a deelicHR department
under the purview of the CFO, which works with tethdepartments to proactively disclose informatiom highly

transparent fashion.

(3) Methods of dialog

The Company regards shareholders’ meetings asdingvimportant and valuable opportunities for diphith
shareholders, and ensures that there is adeqoeg@tithese meetings for questions and answeralddold earnings
briefings twice a year. At these meetings we prevadalysts and institutional investors with infotima on matters such
as our operating results and business strategyhdétumore, our website contains a dedicated IR aectvhere we
provide individual investors and overseas investats easy-to-understand information on our opaggperformance,
businesses, management policies, monthly perforejaartd so on. We also operate an inquiries destysfur IR-
related inquiries, through which we respond to tjaas from shareholders and investors. MoreoverPitesident, CFO,
and IR department proactively visit institutionabéstors both in Japan and overseas and respamdivaual requests

from journalists for information.
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(4) Feedback to Company executives

When necessary, details of dialogs with sharehslded investors are provided to the President Hral executives.

(5) Inside information and quiet periods
In our dialogs with shareholders and investorsda@ot reveal inside information (important mattenat have yet to
have been announced publicly). With the aim of @ngufairness and preventing the leakage of opsgatesults, we

have a quiet period each quarter.
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2. Capital Structure

Proportion of Lawson’s shares held by non-residents 10% or more and less than 20%

[Status of Major Shareholders]

Name Number of Shares Held Ratio (%)
Mitsubishi Corporation 50,150,100 50.12
The Master Trust Bank of Japan, Ltd. (Trust accpunt 4,799,700 4.80
Japan Trustee Services Bank, Ltd. (Trust account) 2,654,500 2.65
NTT DOCOMO, INC. 2,092,000 2.09
STATE STREET BANK WEST CLIENT— TREATY 505234 1,804,888 1.80
JPMorgan Securities Japan Co., Ltd. 1,262,179 1.26
Japan Securities Finance Co., Ltd. 1,179,100 1.18
Japan Trustee Services Bank, Ltd. (Trust account 7) 1,140,500 1.14
Japan Trustee Services Bank, Ltd. (Trust account 5) 1,009,900 1.01
Japan Trustee Services Bank, Ltd. (Trust account 9) 942,600 0.94

Controlling Shareholder (Exclude Parent Company) None

Mitsubishi Corporation

Parent Company
(Stock Listings: Tokyo, Nagoya) (Securities Code)0%8

Supplementary Explanation

Nothing to report

3. Corporate Attributes

Stock Exchange Listings Tokyo Stock Exchange (First Section)
Accounting Settlement February

Business Type Retail business

l(:Ci:S%r;c\)}E;ted) Number of Employees at End of Last Over 1,000

(Consolidated) Sales for Last Fiscal Year Over 100 billion yen and less than 1 trillion yen

Number of Consolidated Subsidiaries at End of Last

; Over 10 companies and less than 50 companies
Fiscal Year
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4. Policy Concerning Measures to Protect Minority Shareholders upon Conducting Transactions
with Controlling Shareholder
As a listed company, we ensure certain independeBgen in transactions with parent company, Mitshbi
Corporation, and its group companies, we have ohéted their terms and conditions like other genaaisactions

after considering prices of other companies andahqtrices of the market to not give disadvantagesinority
shareholders.

Mitsubishi Corporation, acquired Lawson’s commomcktduring the period via a tender offer from Debem22,
2016 to February 9, 2017, is its parent compant aheently holds 50.2% of its total voting right0,150 thousand
shares). Although we have a business alliance Witisubishi Corporation, we independently make decis on
management and overall business activities by matitution, conduct business management and esependence
as a listed company. Under the business allian@eagent signed with Mitsubishi Corporation, a basgalliance that

respects Lawson'’s independence and subjectivagiised, and remain of independence from its pa@npany is also
recognized.
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I]l Business Management Organizations Associated with &magement Decision-
making, Execution and Supervision, and Status of @er Corporate
Governance Systems

1. Matters Relating to Organizational Structure/Operation
Type of Organization Company with Corporate Auditors

[Matters Related to Directors]

Number of Directors under the Articles of Incorporation 11

Term of Directors under the Articles of Incorporation 1 year
Chairperson of the Board of Directors President
Number of Directors 8
Election of Outside Directors Yes
Number of Outside Directors 3

Number of Outside Directors that are Appointed as

Independent Directors 3
Relationship with Lawson (1)
Name Attribute Relationship with Lawson (*)
a b ¢ d e f g h i j k
Keiko Hayashi Originally from another company
Miki Iwamura Originally from another company
Tomoko Suzuki Scholar

* Conditions met regarding the relationship withalssn

* (O denotes that an item currently applies to thegrerand /A denotes that it applied in the past

* @ denotes that an item currently applies to a cleksive of the person, and denotes that it applied in the

past

Executive officer of the listed company or subsigidnereof

Executive officer or non-executive director of pgreompany of the listed company

Executive officer of a fellow subsidiary of thetésl company

A person for whom the listed company is a key bessrpartner, or an executive officer thereof

A key business partner of the listed company, ogxatutive officer thereof

A consultant, accounting expert or legal expert wdeeives substantial money or other property ftioen

listed company other than officer compensation

g. A major shareholder of the listed company (if th&jon shareholder is a corporation, an executivie@ffof
the corporation)

h.  An executive officer (only the actual person) dfusiness partner of the listed company (which da¢gall
under d,e or f)

i. An executive officer of a company with a relatioipsbf mutual appointment of external directors {otfile

~ooo0 oW
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actual person)
- An executive officer of a party to which the listeampany makes donations (only the actual person)
k.  Others

Relationship with Lawson (2)

Independent SUPRIEmEERy
Name . Explanation to Reason for Selection as Outside Director
Director .
Corresponding Item
Keiko O President and CEO, Possesses extensive experience and knowledge as a
Hayashi DoCLASSE the Store, Co., Ltd. corporate manager, and is currently conducting
President and CEO, appropriate supervision of Lawson’s management.
DoCLASSE Co., Ltd. Furthermore, she is highly independent, as she
President and CEO, doesn't violate any of the independence standards
IMA Holdings prescribed in the Guidelines for Managing Listings
President and CEO, etc. or any of the Company’s Criteria for
fitfit Co., Ltd. Determining Independence. She has therefore been
President and CEO, designated by the Company’s Board of Directors as
IMA People Co., Ltd. an independent officer who is unlikely to have a
conflict of interest with ordinary shareholders and
who will supervise the Company’s management
from an independent standpoint.
Miki O Vice President, Asia-Pacific, Possesses extensive experience and knowledge as a
Iwamura Japan (Marketing), vice president at a global IT company, and is
Google Japan LLC currently conducting appropriate supervision of
Lawson’'s management.
Furthermore, she is highly independent, as she
doesn't violate any of the independence standards
prescribed in the Guidelines for Managing Listings
etc. or any of the Company’s Criteria for
Determining Independence. She has therefore been
designated by the Company’s Board of Directors as
an independent officer who is unlikely to have a
conflict of interest with ordinary shareholders and
who will supervise the Company’s management
from an independent standpoint.
13
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Tomoko O Associate Professor, Possesses extensive knowledge as an academic in
Suzuki Hitotsubashi ICS consumer behavior, marketing, brand management,

etc., has served on joint government and private-
sector committees that address topics such as
“business management based on omotenashi
(Japanese-style hospitality)” and “self-reward-
motivated consumption.” She has also published
numerous papers, presented at academic conferences
on multiple occasions, and received many awards.
At meetings of the Board in the future, she will
proactively express her opinions and make
suggestions concerning the Company’s
management, and leverage her experience and
insights in the supervision of the Company’s
management. Furthermore, she is highly
independent, as she doesn't violate any of the
independence standards prescribed in the Guidelines
for Managing Listings etc. or any of the Company’s
Criteria for Determining Independence. She has
therefore been designated by the Company’s Board
of Directors as an independent officer who is
unlikely to have a conflict of interest with ordiya
shareholders and who will supervise the Company’s
management from an independent standpoint.

The presence or absence of any committee, which cesponds to the

Nomination Committee or the Compensation Committee Yes

Establishment Conditions of Committee, Committee Sticture and Attribute of Committee Chairperson

Name of All Full-time Internal Outside Outside Other Committee
Committee Members  Members  Directors  Directors  Employed Chairperson
Person
Committee Nomination and
Corre_:spc_mds to Compgnsatlon 7 0 1 3 0 3 Other
Nomination Committee
Committee
Committee Nomination and

Corresponds to  Compensation
Compensation Committee
Committee

7 0 1 3 0 3 Other

Supplementary Explanation

The nomination and compensation committee were 3i¢idies in FY2019. In which, it made a proposaBtard of

Directors regarding to compensation for Board aEbBliors and nomination of executive officers.
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[Matters Related to Corporate Auditors]

Establishment of the Board of Corporate

Auditors Yes
Number of Corporate Auditors under the 5
Articles of Incorporation

Number of Corporate Auditors 5

Cooperation between Corporate Auditors, the Certifed Public Accountant and Internal

Auditing Division

Lawson’s corporate auditors cooperate closely thi¢hcertified public accountant, Deloitte Touchéfatsu

through the following communication and informatexchange:

1. Briefing of the audit plan by the certified pigbhccountant Once per year
2. Receipt of audit reports (including reviews) axglanation materials for the interim period
and the end of the term by the certified publicoartant 16 times per year
3. Monitoring of the independence of the certiffriblic accountant As required
4. Observation of audit by the certified public agatant As required during each audit
5. Other meetings to exchange information and opmi As required

Lawson’s corporate auditors cooperate closely thighinternal Audit & Correction Office through tfalowing

communication and information exchange:

1. Briefing on the internal auditing division’s pl#or the fiscal year Once per year
2. Exchange of opinions regarding the content efitbernal audit report For each internal audibréep
3. Exchange of information regarding the statusitrnal controls As required

(nearly once per month)

Election of Outside Corporate Auditors Yes
Number of Outside Corporate Auditors 3

Number of Outside Corporate Auditors that are
Appointed as Independent Corporate Auditors

Partnership with Lawson (1)

Name Attribute Relationship with Lawson (*)
a b c d e f g h i j k | m
Eiko Tsujiyama Scholar
Yuko Gomi Lawyer
Keiko Yoshida Certified Public Accountant

* Conditions met regarding the relationship withalsan
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* (O denotes that an item currently applies to thegrerand /A denotes that it applied in the past
* @ denotes that an item currently applies to a cleksive of the person, and denotes that it applied in the

past
a. Executive officer of the listed company or subgsiditnereof
b. Non-executive director or accounting advisor ofltsecompany or subsidiary thereof
c. Executive officer or non-executive director of pareompany of the listed company
d. Auditor of the parent company of the listed company
e. Executive officer of a fellow subsidiary of thetéd company
f.  Aperson for whom the listed company is a key bessrpartner, or an executive officer thereof
g. Akey business partner of the listed company, ogxatutive officer thereof
h. A consultant, accounting expert or legal expert wdeeives substantial money or other property ftioen

listed company other than officer compensation

A major shareholder of the listed company (if th&jon shareholder is a corporation, an executivie@ffof
the corporation)

An executive officer (only the actual person) dfiusiness partner of the listed company (which daggall
under f,g or h)

An executive officer of a company with a relatioipsbf mutual appointment of external directors {otfile
actual person)

An executive officer of a party to which the listeaimpany makes donations (only the actual person)
Others
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Partnership with Lawson (2)

Independent  Supplementary Explanation Reason for Selection as Outside
Director to Corresponding Item Corporate Auditor
Eiko Tsujiyama O Professor Emeritus, Possesses Certified Public Accounta qualification
Waseda University and serves as a member of the National Tax Cc
of the National Tax Agency and the Busir
Accounting Council of the Financial Services Age
as an academic; has a considerable degret
knowledge of finance and accounting as an enseritu
professor of accounting; and ésirrently conductin
appropriate audits of the roles and responsitslité
directors.
Furthermore, she is highly independent, as shen«
violate any of the independence standards prest
in the Guidelines foManaging Listings etc. or any
the  Company’s Criteria  for  Determini
Independence. She has therefore been designa
the Company’s Board of Directors as an indeper
officer who is unlikely to have a conflict of intsi
with ordinary shareholdeend who will supervise tt
Company’s management from an indepen
standpoin
Yuko Gomi O Lawyer with no business Possesses a qualification as a lawyer, is invola
relationship with Lawson legal and risk management duties, mainly in thial
of corporate law, and she isurrently conductini
appropriate audits of the roles and responsitslité
directors.
Furthermore, she is highly independent, as shentk
violate any of the independence standards prest
in the Guidelines for Managing ltings etc. or any ¢
the  Company’s Criteria for  Determining
Independence. &hhas therefore been designatel
the Company’s Board of Directors as an indeper
officer who is unlikely to have a conflict of intsi
with ordinary shareholders and who veillpervise th
Company’s management from an indepen
standpoin
Keiko Yoshida O Certified Public Accountant?ossesses a Certified Public Accountant qualificg
Certified Public Tax  Serves as representative of an accounting firma
Accountant considerable degree of knowledge of tax, accouy
and business administration, and is expecte
adequately perform her role as a corporate auditor.
Furthermore, she is highly independent, as shen«
violate any of the independence standards pitestr
in the Guidelines for Managing Listings etc. or afi
the  Company’s Criteria  for  Determini
Independence. She has therefore been designa
the Company’s Board of Directors as an indeper
officer who is unlikely to have a conflict of intgi
with ordinary shareholders and who will supervise
Company’s management from an indepen
standpoin

Name
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[Matters Related to Independent Directors and Corpaoate Auditors]

Number of Independent Directors and Corporate
Auditors

Other Matters Related to Independent Directors andCorporate Auditors

Nothing to report

[Matters Related to Incentives]

Status of Implementation of Measures for the Introduction of Stock Options Program
Granting of Incentives to Directors Introduction of Performance Pay System

Supplementary Explanation Associated with the Releant Item

Please refer to section I1.1 [Matters Related tonffensation for Directors] “Disclosure of the Polmy Deciding
the Amount of Remuneration or its Calculation Methim this report.

Recipient of Stock Options In-house directors, outside directors, others

Supplementary Explanation Associated with the Releant ltems

Stock options are granted to in-house directorside directors and senior vice presidents to sharenly the
merit of the rise in stock price but also the mskdecline in stock price with shareholders in oreraise the
motivation and morale to raise stock prices andawp performance.

[Matters Related to Compensation for Directors]

Scope of Disclosure (of Individual Compensation

for Directors) Only partial individual disclosure

Supplementary Explanation Associated with the Releant Item

In total 8 directors received paid compensatioRYi20190f 211 million yen, including 3 outside ditexs who
received 34 million yen.
The above compensation amount consists of thewoitpremuneration in relation to FY2019:

(1) Basic compensation paid in FY2019
141 million yen (116 million yen of fixed compenisat and 24 million yen of variable compensationbto
directors
30 million yen (30 million yen of fixed compensat)ao 3 outside directors
(2) Stock option remuneration
35 million yen to 5 directors

4 million yen to 3 outside directors
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Furthermore, the total compensation of which cadatéd compensation is over 100 million yen isviatlially
disclosed in the Annual Securities Report.

Policy on Deciding the Amount of Remuneration Yes
or its Calculation Method

Disclosure of the Policy on Deciding the Amount dRemuneration or its Calculation Method

Decision-making process and policy for the amodimemuneration paid to directors.

(1) Basic policy on decisions concerning the amoumeofuneration paid to directors
Regarding the amount of remuneration paid to dimscit is the Company’s basic policy to designrdmauneration
system in close correlation with shareholder retuvhile ensuring that it will function sufficienths an incentive for
the enhancement of corporate value, sustainabletlyrand improvement of operating performance, awsrd each

director with a sufficient and adequate amountasfipensation for the execution of their duties.

(2) Decision-making process for the amount of remui@ngiaid to directors
In order to enhance management transparency, tbergrof remuneration paid to directors is determiiaethe
board of directors meeting based on recommendakigrise Company’s Compensation Committee, whiclsists
exclusively of non-executive directors and corpem@atditors (6 out of 7 are independent directors).
Based on “interviews on performance evaluation” dnterviews on goal setting for next fiscal yean”March
and “discussions on basic compensation and perfarenavaluation of the Company’s directors” in Apttile amount

of remuneration paid to directors is determinethatboard of directors meeting in May.

Members of the Nomination and Compensation Comanitte

Director Yutaka Kyoya Outside Director Keiko Hayash
Outside Director Miki Iwamura (Vice Committee Ctprson)
Outside Corporate Auditor Eiko Tsujiyama Outsidector Tomoko Suzuki

(Committee Chairperson)Outside Corporate Auditor Yuko Gomi

Outside Corporate Auditor Keiko Yoshida

(3) Details of remuneration paid to directors
Remuneration paid to the Company’s directors is pmsad of basic compensation through cash paymeudts a

stock price-linked compensation through the grantihstock options.

[Basic compensation]
Basic compensation of directors is composed ofdfigempensation with fixed monthly payments and aldd

compensation, which fluctuates in response to thmgany’s financial performance for each period.
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1) Fixed compensation (60% of the total)

The amount of fixed compensation commensurate thighposition is determined based on standardslatgzliby
internal rules.

2) Variable compensation (40% of the total)

In order to link the remuneration of directors withareholder returns, the Company has adopted permation
system that is linked to the Company’s financiaf@enance.

Variable compensation is paid in accordance withdbgree to which targets for EPS (consolidatednoeime per
share) and year-on-year increase in total pricek+apr(gross profit) at existing stores. The finalaunt of variable
compensation is determined after adding a qualdatomponent (10%) based on an evaluation perforatesl
meeting with the Nomination and Compensation ComemitRegarding 5 non-executive directors, Yutakaygy
Keiko Hayashi, Kazunori Nishio, Miki lIwamura andrmoko Suzuki, variable compensation is not applieasl they
are focused on their supervisory and advisory rakeshe Company’s representative directors antanbbard of

directors meetings.

[Stock price-linked compensation]
Stock options as stock-based compensation
By incorporating stock options as stock-based caorsgtion linked with stock prices as part of compéing paid to
directors, the Company has a system in which manageshares with stockholders the benefits fromeain stock
price as well as the risks associated with a ptagine. The Company positions stock options aspesrsation that
is linked to medium to long-term improvement ofdtaporate value.
Exercise price on stock options as stock-based easgiion is ¥1 per share and the number of urdtstgd, which
is determined in accordance with the position odéators, is adjusted up or down by multiplyingytthe percentage
of the EPS target achieved. In addition, stockamstias stock-based compensation can be exercisgdiumg
designated periods after retirement from officeectiors are not allowed to exercise their stockooptights during

their term in office.

(4) Limit on the amount of remuneration paid to diresto
The limit on the amount of remuneration paid to @@mpany’s directors is determined at the generdting of
shareholders in accordance with laws and regulation
1) Amount of remuneration paid to directors
Resolutions at the general meeting of sharehoklled May 24, 2001: 400 million yen or less perryea
2) Amount of stock options granted to directors

Resolutions at the general meeting of sharehoklled May 27, 2014: 300 million yen or less perryea

Policy on Decisions Concerning the Amount of Rermatien Paid to Corporate Auditors

1) Basic policy on decisions concerning the amoumeafuneration paid to corporate auditors

2C



Lawson, Inc.

CORPORATE GOVERNANCE

Regarding the amount of remuneration paid to catgoauditors, it is the Company’s basic policya@ward each
corporate auditor with a sufficient and adequatewmhof compensation for the execution of theiiehit

2) Decision-making process for the amount of remuiangiaid to corporate auditors

The amount of remuneration paid to corporate atslitbdetermined based on discussions among caepauditors
and is within the remuneration amount limit resdha the general meeting of shareholders.

3) Details of remuneration paid to corporate auditors

The Company’s corporate auditors receive basic emsgtion (fixed compensation) in cash.

The amount of basic compensation is decided basedliscussions among corporate auditors, taking into
consideration whether or not they are working diulbatime basis, and segregation of auditing dutigegarding
retirement benefits, the system itself was abotishe

4) Limit of the amount of remuneration paid to corgerauditors

The limit of the amount of remuneration paid to @@mpany’s corporate auditors is determined agémeral meeting
of shareholders in accordance with laws and reiguist

Amount of remuneration paid to corporate auditors

Resolutions at the general meeting of sharehoklled May 27, 2020: 100 million yen or less perryea

[Support System for Outside Directors (Outside Corprate Auditors)]
The staff of the Board of Directors is in chargeadministrative tasks and communicating with thesiole directors.
Further, in the event of any incident or accidém, staff submits a report to the directors in ezade. The
Corporate Auditors Office supports the corporatditaws and 2 full-time staffs are assigned. Th# stembers are

in charge of assisting audit operations, admirtisgdasks and communicating with outside corposatgitors.

[Details of Persons Who Have Stepped down as Repesgative Director and President etc.]

Name etc. of Consultant, Advisor etc. Who Is FormeRepresentative Director and President etc.

Form/Conditions of Employment Date of

Name Post/Status ~ Description  (Full-time or Part-time, Compensated . Term of Office
Stepping down

or Not, etc.)
Total Number of Consultants, Advisors, etc. None
Other Matters
Not applicable.
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2. Matters Relating to Execution of the Business, Audit/Supervision, Designation, Compensation
Decisions, etc.

The Company’s Board of Directors is made up of @aors, including 5 males and 3 females, 3 of wrarm
independent directors. The Board of Directors midy decides important management matters suclsasssstipulated
by laws and regulations and the Articles of Incagpion, but also monitors the conduct of busingssrations by its
directors. The Board met 13 times in FY2019. Furttere, the Company has adopted an executive offiggem and
entrusts authority to executive officers to expeditisiness execution. Moreover, the Company holasagement
council meetings (Executive Committee meetings, Mgment Strategy meetings) as a supplementanjatecsking
body to the Board of Directors. The Management Cous made up of persons who are generally dimsg¢texecutive
officers and divisional officers (and met 15 tine$-Y2019).

To ensure the effectiveness of the compliance systad risk management system, the Company has alaooe
and Risk Management Committee. Meanwhile, the HianReporting Internal Control Committee oversees
enhancement of internal controls around finan@gbrting.

Furthermore, in FY2019, the Compensation Advisooyntittee headed by committee chairperson Eiko {i@uja
an outside corporate auditor, and vice committeairphrson Keiko Hayashi, an outside director, cxiivgy 5
independent directors out of 6 members was conv@rtades. The committee reported to the Board eé@ors on
methods for deciding the compensation of direcame company executive officers.

The Internal Audit & Correction Office, which haé tnembers, serves as the Company’s internal aivisiah and
reports directly to the president of the CompantyisToffice conducts business audits, including @udf affiliated
companies, to identify problems and also providedance for improvements.

The Company has 5 corporate auditors, including2sand 3 females, 3 of whom are independent catgauditors.
Corporate auditors attend meetings of the Boafdi@fctors and other important meetings where they express their
opinions. They also inspect important documents emtduct other activities in auditing the conduttdaties by
directors (The Board of Corporate Auditors’ meetimas held 19 times in FY2019).

The Company has signed an audit contract with Bieldouche Tohmatsu to conduct financial audit® Tompany
is subject to audits in accordance with the Japa@smpany Law and the Financial Instruments anch&xge Act.
There are no special relationships involving mutnéérests between the certified public accountamependent
auditor) and the Company. In close liaison with aws corporate auditors and Lawson, the certjfigtolic accountant
issues a report on its planned auditing work farhelausiness period, and subsequently issues regugdarts on the
progress of the auditing. During each businesogetiawson’s corporate auditors and the certifigblipc accountant
exchange information and opinions wherever deeneegssary to ensure the efficiency and accuracheoftiditing

process.
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3. Reason for Choosing the Current Corporate Governance System
Lawson adopts a corporate auditor system, withrparate auditors, including 3 outside corporatataus (3 of whom
are Independent Corporate Auditors), auditing tesrand responsibilities of directors. The Complay 8 directors,
including 5 in-house directors and 3 outside doext3 of whom are independent directors. The nurobéBoard
members has been kept to a minimum to speed ugeitision-making process. We also appoint outsidecttirs who
are independent officers in order to enable the @@y to incorporate insights and knowledge fromoaber perspective
where the Company is unlikely to have a confliciraérest with general shareholders, as well andke appropriate

judgments on important matters related to Compaagagement.
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IM 'mplementation of Measures Associated with Sharehders and Other
Stakeholders

1. Approach for Improving Notification regarding the Convening of the General Meeting of
Shareholders and Facilitating the Exercise of Voting Rights

Early Dispatch of Notice
of Ordinary General
Meeting of Shareholders

Exercising Voting Rights
by Electronic Means

Participation in Electronic
Voting Platform for
Institutional and Foreign
Investors and Other
Measures to Enhance

Availability of Notice of
General Meeting of
Shareholders (or
Summary) in English

Others

Supplementary Explanation

For the 45th Ordinary General Meeting of Sharelsldiem addition to distributing
the Notice of the Ordinary General Meeting of Shatders 26 days prior to the
meeting, a Notice of Ordinary General Meeting ofa&olders is posted ¢
Lawson’ s website (an English version is also p)speior to the date of shipment.

Company shareholders are able to exercise votigigtsriby electronic means,
beginning from the 34th Ordinary General Meetingbéreholders held in 2009 and
thereafter.

Lawson is using the electronic platform for exdrmsvoting rights offered by ICJ,
beginning from the 34th Ordinary General Meetin@béreholders held in 2009 and
thereafter.

An English version of the Notice of Ordinary Genevieeting of Shareholders has
been prepared and published on the website, begjninom the 26th Ordinary
General Meeting of Shareholders held in 2001 aacktdfter.

Lawson endeavors to create a friendly atmospheoedinary general meetings of
shareholders, such as by having reception persomeat the easily recognizable
Lawson store uniform. Furthermore, following thergaetion of meetings, Lawson
provides details of business reports on its cotpongbsite, as well as releases the
results of voting.
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2. Activities Related to IR

Explanation
. Provided
Supplementary Explanation Directly by the
Representative
Regular explanatory In addition to the explanatory meeting at the tohéull-year accoun
meeting for settlement and interim-term account settlement,dingctors hold ¢ Yes
analysts/institutional telephone conference at the time of quarterly agtsattlement tc
investors ensure timely disclosure is provided directly bg tepresentative.
In the interest of fairness of disclosure, we mlblthe disclosur
Posting of IR information, important information and materialstbé explanaton
documents on meeting on our website as soon as is possible. M actively None

Lawson’'s Website provide disclosure in English for the benefit ofefign investmen
institutions and foreign private investors.

E.st_a.bllshment i We assign IR representatives in charge of Finarfgimhinistration
division to handle —

IR (representatives) B
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3. Approach for Respecting the Position of Stakeholders

Supplementary Explanation

Lawson’s group philosophy is “Creating Happinessd adarmony in Our

Communities.” In order to make this the corporatdgsophy of the entire Group
g;irnitgg?;tlfér;rc:g;rs and bring this philosophy to reality, Lawson has et its basic stance on all
P stakeholders in the Lawson Corporate Conduct Chane this is made available on

the Company'’s website.
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With the aim of achieving a sustainable societptigh Lawson’s business
activities based on our group philosophy, we eithbt the SDGs Committee
effective March 1, 2019. Based on our belief thavieg to fulfill our “Three
Promises” will likewise ultimately promote SDGs, @ making Group-wide
efforts led by our SDGs Committee to conduct indiinl initiatives that solve
social issues through our business activities. iipalty, we identified issues
having significant impacts on the environment, sgcand economy across our
business activities including our value chainseateld specific issues that
significantly impact society and the Lawson Groaipd identified the social issues
that should be prioritized. We then linked Lawsanisiatives to the identified

social issues, and determined our six materiaks$materiality).

“6 Material Issues”
1. Providing safety/security-oriented overwhelminigigh value-added products
and services friendly to society and the environmen
2. Supporting health promotion for all people tlgbyroducts and stores
3. Providing comfortable work environment leadingdb satisfaction
Environmental Protection  4- Supporting women, senior people as well as ild growth
and CSR Activities 5. Coexisting synergistically with communities Bneng as part of social
infrastructure

6. Sustainable environment preservation activitegard carbon-free society

We are especially making focused efforts on addressing our sixth
material issue, “sustainable environment preservation activities
toward carbon-free society, by setting social and environmental key
performance indicators (KPIs) as Goals for 2030 in three areas: (1)
reducing food waste; (2) reducing plastic use (for containers,
packaging and shopping bags); and (3) reducing CO2 emissions.
Furthermore, toward Lawson’s Vision 2050, we are taking on
difficult challenges to achieve high goals so that we can create a
carbon-free society and contribute more to the ideal world that the
SDGs aim to realize. To fulfill Lawson’s Vision 2050, we are looking
back on what we have done so far and examining and discussing
what we should do now to steadily proceed with our material issues
and KPIs for 2030.
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@Measures for reducing food waste

KPI for 2030: reduce by 50% over 2018

For a period of 82 days from June 11 to August 31, 2019, we
performed a food waste reduction experiment dubbed “Another
Choice” at a total of 452 Lawson stores as of the end of August 2019
(216 stores in Ehime Prefecture and 236 in Okinawa Prefecture).
Based on this experimental program, Lawson donated a total of
8,290,838 yen (3,254,673 yen in Ehime and 5,036,165 yen in
Okinawa) to help provide meals for children during summer

vacation.

@Measures for reducing plastic use

KPI for 2030: reduce by 30% over 2017 (50% of materials used for
Lawson’s original product containers and packaging are eco-friendly)
We started replacing the S-sized plastic cups used for iced coffee
offered at “MACHI café” with paper cups and adopting lids with
openings to eliminate the need for straws. We also switched to paper
for soup containers, reduced packaging for bakery items, and

adopted paper wrappings for hamburgers.

@Measures for reducing plastic shopping bags

KPI for 2030: reduce by 100% over 2017

As it will become mandatory for retailers nationwide to charge fees
for plastic shopping bags from July 1, 2020, we are in the process of
deciding on the specifications and price of our plastic bags and

discussing related operations.

@®Measures for Reducing C@emissions

KPI for 2030: reduce by 30% over 2013

To prevent global warming and reduce electricity consumption, we
have been installing chlorofluorocarbon CFC-free (CO2 refrigerant)
refrigerator/freezer systems. The number of stores equipped with such
systems reached approximately 3,700 as of the end of February 2020,
up 300 stores from the end of the previous fiscal year. We also
endeavored to ensure adherence to the “10 Energy Conservation

Commitments,” an initiative for reducing energy use at stores.
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We also continued with our scholarship program for children from
single-parent families, selecting 400 students to whom we provided
scholarships in fiscal 2019. In addition, donations were collected for
victims of typhoons Faxai and Hagibis, as well as for the
reconstruction of Shuri Castle in Okinawa Prefecture, which had
been destroyed in a fire, by placing fundraising boxes and accepting
donations of reward points at Lawson Group stores in Okinawa.

As a member of society, we will continue to contribute to the
promotion of SDGs through our measures to address social and
environmental issues together with franchise stores, customers and

business partners.
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Development of Policies,
etc. for Providing
Information to
Stakeholders

Others

The company published “Basic Principles for Infotima Disclosure” and the basic
ideas of the disclosure of information to stakeboddn company’s website based on
“Basic rules for Information Disclosure” establishby Board of Directors and
relevant rules. Furthermore, to comply with relevaggulations, the company
promotes initiatives to stakeholders at Corporatat&gy and Planning Division,
Corporate Communications Division, Franchisee BessnSupport Divisiorand
Financial Administration Division.

[Diversity Policy

Lawson’s group philosophy is “Creating Happinessd adarmony in Our
Communities.” This corporate philosophy means d¢buating to towns and growing
in happiness with them by acknowledging the divexteire of society, and creating
new products and services that correspond to emviental changes.

According to the differences in background facsush as gender, sexual orientation,
sexual recognition, nationality, age, people ageadered with a myriad of ways of
thinking, and in society itself there exist a hugaiety of schools of thought.
Furthermore, in order to grow as a member of tlodal community and aim for
improved corporate value we have to intercommuaigdth an array of people not
just in Japan but across the globe. We will theeeéast off all our stereotyped views,
ensure the capabilities and potential of all em@ésyincluding women and those of
other nationalities are maximized, launch new immtimns, and try to achieve an
improvement in our corporate value. This is whatatéawson mean by the term
‘diversity.” Diversity is a strength that is irrgggleable for Lawson’s growth, and a
concept that we will wholeheartedly promote.

[Targets for the promotion of action by women]

With the qualitative goal of ‘A society where womean bring up children while
continuing to work,” we have set the numerical ¢éargf making 30% of our
managerial staff women by the year 2020.

We have also declared a goal of getting 80% ofildigmale employees to take
childcare leave, and after surpassing 80% for tinaight years in fiscal 2016 and
2017, the figure reached 90% in fiscal 2018 and®2®&} encouraging men to play
a greater role in raising their children, we aimkecome a company that is
comfortable to work at for both men and women.

[Initiatives and numerical targets concerning worireaction]

From the perspective of diversity, we have appdindetotal of six women to

directorial or auditing posts, meaning that womemvraccount for 46.2% of the
directorship. With regard to the percentage of @amel accounted for by women, in
2005 we set the target of ensuring 50% of thosedhituring our regular intake of
newly graduated employees were women, and theibpuimas steadily risen year
after year. (As of FY2019, 19.0% of our total pemsel were female.) We have
established various training programs and forumsifalog, including training for

female executive candidates, career developmeinirtga and a discussion forum
between management and the workforce. And in JOl{42we established the
“Happy Lawson Nursery” within one of our businesses thus supporting

employees to continue working while simultaneousinging up children.
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Matters Relating to the Internal Control System

1. Basic approach to internal control system and status of system development

Based on the improved and operating circumstanfcé®e@receding “2019 Basic Policy for Improvemehtnternal
Control Systems”, which was resolved at the BodrB®icectors meeting held on February 17, 2020, Gloepany

passed the resolution called the “2020 Basic Pdticymprovement of Internal Control Systems” agigated below.

2020 Basic Policy for Improvement of Internal CohtBystems

Lawson is involved in a broad range of business alos) high-end supermarket business, entertainment-telate
business, financial services business, e-commersiadss, consulting business and advertising bssieng with its
core convenience store business. Lawson providdifanous products and services through its imneeasain of
stores in every prefecture in Japan in these wadiging business domains. In conjunction with tlaes$iwities, Lawson

is subject to a host of laws and regulations aradsis exposed tisks of loss (hereinafter “risks”). Because Lawson
convenience store business uses a franchise sytbiema,is a need to provide proper guidance arnstasse to a large
number of franchised stores. In light of the natofréawson’s business, an important theme for mansmt is the
maintenance and operation of internal control systéhat can support sound and continuous businessthy
Accordingly, Lawson has established “2020 Basiadydbr Improvement of Internal Control Systemsé(ainafter
“Basic Policy”), as outlined below, in accordanciéhvthe Japanese Company Law and its enforcemguotatons, as

well as the Financial Instruments and Exchange Act.

The Basic Policy will ensure that Lawson’s busimssare conducted effectively, efficiently and ipraper manner,

ultimately helping to preserve and increase eniszpralue.

The Basic Policy is applicable to all company dfie (directors, corporate auditors, and other iddals of similar
rank; hereinafter the same) and employees (permat@mporary, contract workers and other staff mersib

hereinafter the same).

1. Systems to Ensure Compliance of the Execution &y Directors and Employees with Laws and Ratguhs
and the Articles of Incorporation

(1) The Board of Directors shall determine the improgampolicies and plans for internal control systems
including those for compliance with laws, regulagand the like (hereinafter the “Compliance”), agckive
status reports thereof periodically.

(2) The Board of Directors shall maintain and improlve supervising function regarding the executiodutfes
by the Directors by electing outside Directors aroagoing basis.

(3) The Corporate Auditors shall independently auditéRecution of duties by the Directors, includihg status

concerning the improvement of the internal conggatems.
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(4) The Board of Directors shall maintain and raiseaiareness of officers and employees regarding tange
by thoroughly disseminating the Lawson Group’s Cofl€onduct and the Lawson Ethical Mission Statemen
by measures including, but not limited to, appoigta Chief Compliance and Risk management Officer a
establishing a department that oversees compliaagsgning personnel in charge of compliance tdeac
department, streamlining the rules in relation dmpliance and providing training on ethics and earihg
compliance awareness surveys on a periodic basis.

(5) The Legal Affairs Department shall be reinforcedauify foundations for complying with legal regqaiments
by identifying the laws and regulations applicailol¢he Company’s businesses and communicatingdiiest
thereof to the relevant departments and sectiosgedially for compliance with the Act on Prohibitiof
Private Monopolization and Maintenance of Fair Ea8ubcontract Act, Act Against Unjustifiable Prams
and Misleading Representations and other consuetetted laws, the Intellectual Property Act, thédbdua
Standards Act, etc., the Company shall strive $safninate information about applicable laws andledigns
to employees.

(6) The Internal Audit Department, which is independenmn the business executing bodies, shall conelficient
and effective audits of the status concerning tiygrovement of the internal control systems, andmauend
improvements thereof, as required.

(7) The Company shall establish and upgrade normalrtiegoroutes for reporting any violations of laws,
regulations or internal rules, and by establisttiogsulting and reporting point (internal contadnps a group-
wide consulting contact point and a consulting aohpoint for employees and business counterpdidies
Lawson’s franchised stores) that fully protect mfants, the Company shall strive for early detectd
violation or possible violation of laws, regulatigretc. across the entire Lawson chain. If a vimfabf laws,
regulations or internal rules is discovered, thenfany shall act promptly to rectify the situatiardgrevent
recurrences.

(8) The Company shall never become involved with ant&@dorces or bodies that threaten the order aodrity
of society, and shall take a firm stance on and dith improper demands by consulting with lawyetts
police and the like.

(9) The Company shall rotate personnel periodicallprvent wrongdoings resulting from specific empksye

monopolizing certain business processes.

2. Systems to Preserve and Manage Information Pertatnithe Execution of Duties by Directors
(1) The Company shall record, preserve and managenation relating to decision making at important tiregs
such as those of the Board of Directors and thedgament Council, and authorizing documents, inclydi
those approved by the President as well as finenmderical and risk- and compliance-related infation
(including information contained in electromagnetiedia). Moreover, the Company shall put in plasgsaem
allowing relevant parties to inspect the aboverimation.
(2) The Company shall manage and monitor its informmagigstems in a secure manner, in addition to mainta

the system by sufficiently taking into account ¢ogéncies.
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(3) The Company shall establish and maintain rulesrdégg the storage and management of documentsi¢iimg)
electromagnetic recording media), keep everyorarinéd about the responsibility and authority focutnent
management, document storage periods and managenahods, and periodically monitor the status of
document storage and management.

(4) The Company shall establish regulations regardiegsafeguarding of personal information and managém
of confidential business information, and shallgedy and safely store and manage personal inféomaind
important confidential business information.

(5) The company shall appoint chief information seguadfficer and establish departments to generaliytrod
information security. The company also shall sttivestablish information security system for Law§&roup
in order to promote information security risk mamagnt and System Technology Security interactiaely
comprehensively.

(6) The Company shall establish and maintain rulesrdigg the disclosure of important Company informoafi
and upgrade the system for disclosing informath@t must be disclosed according to the requirenadrgsvs,

regulations and stock exchanges, in an approptiately and fair manner.

3. Rules and Other Systems Regarding Risk Management

(1) The Company shall establish a department to oveliskemanagement, and improve rules related to risk
management and group-wide risk-prevention systamisgl normal operations. Furthermore, each depatme
shall identify risks that might have adverse effemrt the Company’s management in connection vathusiness
purposes, analyze the probability of such riskdetmaterializing and their impact, and evaluatestivar
intensive countermeasures should be taken as fpaeasures tailored to the nature of risks.

(2) To ensure the effectiveness of risk management, Gbepany shall establish a specialist committee
(“Compliance & Risk Management Committee”), andifyathe authority and responsibility of the comta#
and its chairperson. Furthermore, the Company shalkavor to increase awareness about risk manateme
assigning risk management staff to departmentsaasdciated companies and conducting risk management
training.

(3) The Company shall develop contingency systems amuulate policy for contingency-response bodies in
advance to prepare for the occurrence or possduercence of unanticipated situations or eventsghvimight
have adverse effects on management of the Comjrargrder to provide a quick response to any actual
occurrence thereof and to take effective measorpselvent a reoccurrence.

(4) The Company shall work to formulate a businessioaity plan (BCP) and establish a business cortnui
management (BCM) system in order to maintain lifeastructure functions of convenience store amimize
the disruption to operations of events that cowddeha detrimental impact on the Company, such majar
disaster or outbreak of a new strain of influermaorder to be prepared for major earthquakesCihmpany
shall conduct disaster prevention drills three sragear while working to improve effectivenesthef“Disaster

Countermeasure Manuals” and the “BCP Manuals”.
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4. Systems to Ensure the Efficient Execution of DuligDirectors

(1) The Company shall clarify the functional authomdtyd responsibility of corporate officers and emplesy for
decision making and execution of business affdire Company shall also improve rules for the dorisof
duties to ensure and encourage more appropriaigiativof duties and collaboration among organizetio
bodies.

(2) The Company shall work to raise operational efficie by simplifying business processes, streamlitive
organization and making appropriate use of IT.

(3) In order to promote the proper communication obinfation and communications between officers and
employees, the Company shall improve systems bghwianagement guidelines and policies are dissésina
to employees by corporate officers, and importahd information is properly communicated by empey to
corporate officers in a timely manner.

(4) The company shall endeavor to improve work proditgtby promoting changes in ways of working.

5.Systems to Ensure the Propriety of Business Ope&stConducted by the Corporate Group Consistinthef

Company and Its Subsidiaries

(1) Systems for reporting to the Company on mattertapgng to the execution of duties by the subsidsar
directors, etc., and systems for ensuring thapéréormance of duties by directors etc. of is éffit

[1] The Company shall establish rules concerning theagement of subsidiaries and affiliated companies
(hereinafter “Associated Companies”) and endeavandintain and enhance the Lawson brand througdeclo
collaboration with them. However, with regards ffiliated companies, the Company will work to edisi
and maintain systems through phased implementat&img into account such factors as relations wttter
leading shareholders, difference in laws, regutestiand business customs and the like of foreigntcies.

[2] The Company shall establish a department for sigirgvAssociated Companies, and while respectieg th
independence of Associated Companies, we shall gte@ction to optimize a system for supervising
Associated Companies by taking into account theaesthat the Company has taken a stake in theciasso
Company, engaging in negotiations or providing eevio Associated Companies as necessary, opeating
system for receiving reports from them, etc.

(2) Rules and other systems for risk management bguhsidiary and systems for ensuring that the sidrgid
directors, etc., and employees execute their diieonformity with laws, ordinances, and the deficof
incorporation

[1] While respecting the independence of Associatedgammes, in view of the purpose of the Company’stgqu
participation in Associated Companies, the Comparall establish Group regulations such as basicipsl|
for the management of Associated Companies and geament policies thereofnd keep the Associated
Companies fully informed of theelwsonGroup Code of Conduct.

[2] The Company shall establish an organization witfisgliction over Associated Companies (division with
responsibility and department in charge), and acdéed department that can provide support to Aatedt

Companies from technical standpoints, and endetv@&nsure the soundness of operations at Associated
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Companies.

[3] The Company shall appoint designated people atmAagociated Companies to be responsible for priomot
compliance and risk management. Moreover, Compdiamd Risk Management Office of Lawson group also
holds meeting with People in charge of Complianee Risk Management in Associated Companies at a
regular basis to check and maintenance developoiégsociated Companies and give advices if necgssa
The Company ensures appropriate business operatinoss the entire Lawson Group.

[4] The Company will establish a system that the pedpleharge of Compliance and Risk Management in
Associated Companies will report immediately to @@mpany if they are aware of the situation cowddh
Associated Companies.

[5] The Internal Audit Department shall cooperate inditg the status of establishment of internal oaint
systems at Associated Companies, and promote iraprents based on the results of audits.

(3) The Company will report immediately to the paremnpany if they are aware of the situation couldrhtre

company and Associated Companies

6. Necessary Systems to Ensure Proper Financial Regdry the Company and its Group of Companies

(1) The Company shall enhance systems for prepariagdial statements according to laws and regulatiowis
accounting standards and disclosing same after b@se been discussed, examined and confirmed in
accordance with regulations governing informatiéscldsure, in order to report financial informationa
proper and timely manner.

(2) The Company shall establish a dedicated interngdrozation in order to properly implement the intdr
control reporting system required by the Finantiatruments and Exchange Act, as an internal cbfdro
financial reporting. Furthermore, the Company shatablish a system for self- and third-party eatidun and
improvement through the identification and recogdif business processes at important business baddke
status of Companywide internal controls. The Compstmall report regularly to the Board of Directdihe

results of evaluations and improvements made attimepany and important subsidiaries.

7. Matters Concerning Employees Where a Corporatetdugiequests Employees to Assist With Duties
(1) The Company shall assign appropriate personnehgcAuditors’ Office as employees exclusively toistss
Corporate Auditors in the execution of their dufilesreinafter “Corporate Auditors’ Staff”).
(2) Corporate Auditors’ Staff may serve concurrenthCasporate Auditors of Associated Companies.
(3) Corporate Auditors’ Staff shall have the authotdyconduct investigations necessary for audits bgpGrate

Auditors following the instructions of Corporate ditors.

8. Independence of Employees from Directors in the@&limg Item
Performance reviews of Corporate Auditors’ Stafilshe conducted by the Standing Corporate Auditors
ensure that Corporate Auditors’ Staff carry ouirtideities appropriately. Personnel changes redhgeprior

consent of the Standing Corporate Auditors.
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9. Systems for ensuring that directors and employétdsecCompany and directors etc. and employeeslididiaries

make reports to corporate auditors and other systemcerning reports to corporate auditors

(1) Directors and employees of the Company shall repogortant corporate management and business
administration matters, as well as the status andlts of the execution of their duties, to Corporauditors
so that the Corporate Auditors can carry out thefies effectively. Such important matters incledenpliance-
and risk-related issues and other matters reladimgternal control.

(2) If directors become aware of any fact or event tilitlikely cause the Company to suffer signifitatamage
or loss, they shall immediately inform the BoardCafrporate Auditors.

(3) Reports to Corporate Auditors shall basically belenm good faith without fail, and shall be mademptly if
required in addition to periodic reports.

(4) The Company will establish a system for cross-@eleconsultation and reporting content will teported to
the auditors in a timely manner.

(5) No person shall be subject to disadvantageous treatment by reason of having made a report to

Corporate Auditors.

10.Other Systems to Ensure Effective Audits by Corfmfauditors

(1) The Representative Directors and Corporate Audishall have regular meetings to enhance smooth
communications with each other.

(2) Directors shall cooperate with the Corporate Auditwith regards to communications, the collectionl a
exchange of information and so on between the Gatpduditors and the corporate directors and ikeedf
Associated Companies so that the Corporate Auditamsperform their duties appropriately.

(3) Directors shall also cooperate in conducting swsvely significant business partners, which the Crafeo
Auditors deem necessary.

(4) Directors shall enable the Corporate Auditors tilaborate with outside experts such as lawyerscantified
public accountants, if any Corporate Auditor de@megcessary in executing his/her duties.

(5) Legal Department, Risk Management Department, mateAudit Department, Finance and Accounting
Department and others will assist in thecessary audit investigation by the request o#thktor.

(6) Expenses etc. incurred by Corporate Auditors inpisgormance of their duties shall be promptly teimsed,

except in cases where the Company has proverntidaitere unnecessary for said performance of duties

[IPresent Status of Internal Control Systems
1. Present Status of Compliance System and Risk MamagieSystem

Lawson has appointed Compliance and Risk Managetodre in charge of the promotion and establishmént
compliance and to oversee risk management, aneéstablished a Risk Management Office with dedicatedf
members, and also organized a team in the LegalrafDepartment for promoting compliance. Lawsos &kso
assigned CRO (Corporate Risk and Management Offisat compliance officers to respective divisiohthe head

office and Lawson branches nationwide. In addittble, Compliance and Risk Management Committeegaialist
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committee consisting of compliance officers agnmbers, is put in place to ensure compliance laitls and the
effectiveness of risk management, the understarafirggues and the preparation and implementafiomeasures to
prevent misconduct.

(1) Present Status of Compliance Systems

To continually comply with the law, and always ntain corporate conduct in line with generally adeep
morals and societal expectations, Lawson maintairt refines its rules related to compliance anddaots
compliance training on a regular basis throughaedig and group training by job type. Also, in lar2014,
Lawson revised the Lawson Corporate Conduct Chatet the Lawson Code of Ethics. Furthermore, Lawso
released the Lawson C&R Handbook, which outlinesgtope of conduct that the aforementioned docwsnent
cover, and is making efforts to ensure that itslegges maintain and improve awareness of compligtmoaigh
their work.

In addition to the employee awareness survey taigeldl our employees, Lawson has sent out quesioes
to its business partners (including the businesth@s of our major subsidiaries). Through suchstjganaires,
we have gained an understanding of the problemsissus related to compliance promotion activites
transaction styles, and based on this knowledgeare@eviewing and improving our compliance sysfeam a
wide perspective.

Lawson has also established reporting and conguietems (internal contact points, a group-widesatiing
contact point and a consulting contact point fopkayees and business counterparties for Lawsoarschised
stores) to maintain a system for detecting andrgpmiith internal problems at an early stage. Then@any
endeavors to propagate a culture of integrity witts organization by properly dealing with interngports of
wrongdoings, reviewing systems for preventing resnges, and raising awareness of specific casesighr
meetings, training sessions, etc.

(2) Present Status of Risk Management System

We at Lawson maintain and refine the rules conogrrisk management, and place priority on threeonmagk
areas: product quality and hygiene control, datarsty, and natural and other disasters. We mugirbpared for
all types of emergencies that may arise, and dpweeleystem by which we can provide a swift response

Under ordinary circumstances, the Compliance arsk Rlanagement Council meeting is held once every
month. The council and its subordinate committeeduate risks, establish responses to those rigidaim to
prevent those risks from developing into an inctdsimch as by clarifying priorities for resolvingoptems,
formulating and promoting prevention strategies] amanaging the processes of problem solving.

If a risk develops into an incident, an emergerisly response committee is established to contarintident
and to minimize damage to operations. The emergesgyonse committee gets to the bottom of whabfact
caused the incident and from this analysis, takeasores not only to restore any loss of trust aedgmt such an
incident from occurring again, but also to furtimaprove Lawson’s ability to manage risks througedieack to
employees in training sessions.

Moreover, we keep Disaster Response Manuals at@amir business establishments (and at each dlivis

the head office). Also disaster response directawasontained in the various store manuals pravidestores. In
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the case of a large-scale disaster, Lawson willpet disaster response headquarters to providétaesponse.
These manuals are reviewed periodically and updatedidress any problems identified through thisaster

drills per year.

2. Present Status of System Concerning the Storag&landgement of Information Relating to the Exeautid

Duties by Directors

(1) Present Status of System for Recording, StoringMardaging Information Relating to Decisions Madethg

Board of Directors, Executive Committee and otheciBion-making Bodies, Information Relating to Déans

Made by Representative Director and Other Imporetisions, and Information Relating to Compliaacel

Risk Matters

1) Storage and Management of Information Relating ¢éziflons Made by the Board of Directors, Executive

Committee and Other Decision-making Bodies

To ensure the accountability of the representatirector, written proposals and minutes of meetargsrecorded

and stored. The original minutes of Board of Dioest meetings for the most recent ten years ar@eytp

maintained in a book vault at the executive offifehe headquarters, and after ten years the afigiroposals
and minutes of the Board of Directors’ meetings stcged permanently in outside storage under sectirity.

The minutes relating to decisions made by the BxesCommittee and other decision-making bodiestlier

most recent year are properly maintained in thekb@uilt in the executive office of the headquartersl after

one year these minutes are stored permanently dgutside storehouse under strict security.

2) Storage and Management of Approval Documents arntiéViContracts

In November 2012, we introduced an electronic apgireystem, totally eliminating the need to usequdpr

approval documents including attachments. Inforomatelating to decisions made by the Presidentcdher

important decisions prior to the introduction oethystem is recorded and stored as follows to enthe
accountability of the representative director atftbodecision-makers:

A. Approval documents by representative directahwaitachments for two years are maintained ireezutive
office of the headquarters. After two years, suobuinents are stored in an external storehouse shdler
security.

B. Approval documents other than those by represiestdirector, including approval documents foarmhes
are collected by the head office, and these doctsrar transferred after one year to be stored exéernal
storehouse under strict security.

Written contracts are stored as follows:

A. Franchise agreements and store lease agreemelniding any attached memorandums, which constifiug
foundation of Lawson’s business, are stored inxdareal storehouse under strict security immedyabglon
conclusion of the agreement.

B. Other written contracts are stored in securé&dddocations at each responsible division or ireaternal
storehouse under strict security control for seyesrs after expiration of the contract period.

3) Storage and Management of Information Relatingdmfliance and Risk
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To ensure the accountability of the Compliance Brgk Management, the written background and minafes
meetings are recorded and stored under strictisgddiith the approval of the Compliance and Risadgement,
the Risk Management Office’s general manager deilfsrequests for access to such documents.

4) Storage and Management of Minutes of Meeting Boditser Than the Above and Other Important

Documents
The staff of responsible divisions store and mariagse documents at their own discretion.
(2) Present Status of System Concerning Managementvemmgtoring of Information System as Well as Proper
Maintenance of Such Systems for Contingencies

Under Lawson’s Information Security Policy, thedmhation System Management Rules prescribe mdtiats

should be observed by related divisions for theppse of maintaining and improving information séguand

enhancing the reliability, effectiveness and edficiy of our information system. In this way, we ntain the
secure management and operation of systems andritept proper preventive measures and procedurtég in
event of a contingency.

These rules apply to matters relating to the plagynilevelopment, maintenance and operation ofrtieernation

system, information system equipment, and relatedities. They prescribe not only matters to beesbed by

users, but also management in the event of a éaituthe information system, the management of ghsuim the

system, the management of outsourcing, the manadeofiesystem security, access management, pragct r

management, business continuity management, campliand other relevant matters.

3. Internal Control by the Certified Public Accountant

Lawson has an audit contract with Deloitte Toucl@rfatsu (“Tohmatsu”). There are no special relatiqrs
involving mutual interests between Lawson and Tdlsmar any of the staff of Tohmatsu engaged intmglivork
for Lawson. In close liaison with Lawson’s corparauditors and Lawson, the certified public accanhissues a
report on its planned auditing work for each bussngeriod, and subsequently issues regular repotise progress
of the auditing. During each business period, Lavssa@orporate auditors and the certified public castant
exchange information and opinions wherever deereedssary to the efficiency and accuracy of thetangddrocess.

The corporate auditors received a natification ftbmaccounting (independent) auditors that theyaling steps
to improve the “system for ensuring appropriatecexien of duties” (matters specified in the itenmlear Article
131 of Corporate Accounting Rules) in accordancth whe “Quality Control Standards Relating to Audit
(Business Accounting Deliberation Council, OctoB@y 2005) and other standards, and requested exjgas when
necessary.

If an accounting (independent) auditor violatesnfringes the Corporate Law of Japan, or the dedifPublic
Accountants Law, and if the Board of Directors dedénmecessary, the Board of Directors shall sularpitoposal to
the General Meeting of Shareholders to dismisobreappoint the aforesaid accounting (independamtjtor after
receiving the agreement of the Board of Auditaf&.is deemed that the aforesaid accounting (iedeljent) auditor
fits any of the circumstances prescribed in anmitd Clause 1 of Article 340 of the Corporate L#éhe Board of

Auditors can dismiss the aforesaid accounting (eaeent) auditor by unanimous decision.
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4. Present Status of System to Ensure AppropriatenBasiActivities in Group Companies

Lawson has designated a compliance and risk maregeofficer at its subsidiaries. Regarding the Clisngpe
and Risk Management, these officers and the pensoharge of affiliated companies at Lawson attbimdonthly
meetings of Lawson’s Affiliated Company Compliar@éficers Committee, where information and knowledge
shared with the Lawson group. In this way, Lawsonamly can prevent misconduct and other issues fsocurring
but also can maintain and implement a system &witt response to any such incidents.

To support sound management at its affiliated conigsa Lawson dispatches or loans directors/corpaatlitors
and employees to these companies. In this way, dlaw®t only helps to ensure the businesses of ffiiatad
companies operate appropriately and efficientlg, laut also communicates and shares informationthittaffiliated
companies. The Company has established a deparfaresuipervising Associated Companies, and a sysam
place whereby if a risk emerges at an Associatedpgamy, it is reported to the Company. Furthermimfeymation
relating to risks at the Company and Associated @ones is reported to the parent company in a yiraed
appropriate manner.

The Company has established an organization witisdigtion over Associated Companies and a dedicate
department that can provide support to Associatechg@nies from technical standpoints, and is endéaydo

ensure the soundness of operations at Associategh&lues.

2. Basic Approach towards the Exclusion of Antisocial Forces and its Present Status
1. Basic approach towards the exclusion of antdorces
Lawson, considers the prevention of damage frornsagial forces to be an important part of ensuipngper
business activity and in its “2020 Basic Policy foyprovement of Internal Control Systems” it cla$ this by
“The Company shall never get involved with antisbdorces or bodies that threaten the order andriggmf
private society, and shall take a firm stance gnatified demand in cooperation with lawyers, tlodige and the

like.”

2. Present status of the exclusion of antisociale®
Lawson provides a statement of principle concermiggexclusion of antisocial forces in the Lawsargorate
Conduct Charter and the Lawson’s Code of Ethicsthadntire organization takes a collective respdassuch
matters.
With respect to internal controls, the office tliaiegrates the response to a matter concerningnarstified
demand by antisocial forces (hereinafter “officep@nding to antisocial forces”) provides centrahtool of
information relating to antisocial forces. Not onll it give support to organizational frameworks sever
relations with antisocial forces, it will also warkcooperation with the National Police Agency émel prefectural
or metropolitan police department. The office rasping to antisocial forces will consult the abowstitutions
when responding to an unjustified demand from aniid forces.
We formulated the “Transaction Policies of the Law$roup” in September 2010 to deal with this isscess

the entire supply chain.
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Others

1. Matters Related to Defense against Takeover

Matters Related to Defense against Takeover None

Supplementary Explanation Associated with the Releant Item

Nothing to report

2. Other Matters Related to the Corporate Governance System
[Outline of the timely disclosure system]

(1) Lawson has assigned the Director of the CotpdZammunications Division to be in charge of tiynel
disclosure, with departmental responsibility fadlito the Corporate Communications Division. Theglispromote
understanding of the importance of timely discleswithin the Company.
(2) The Company’s employees are required to repahd consult the person in charge of timely disate with
regard to any information they deem important. fremnore, the person in charge of timely disclopagses on
such information to the Director of the Financiaministration Division in order to determine whatlige
information constitutes insider information.
(3) With regard to information regarding which coltation or reporting is made, the person in charfgmely
disclosure seeks the advice of the director ingdnaihe Director of the Corporate Strategy and fietanDivision,
the Director of the Financial Administration Divasi and other relevant departments concerning tbesséy of
disclosing the information in a timely manner, wtatisclose, and the timing of disclosure in orgeensure
timely disclosure of appropriate information.
(4) Lawson set basic regulations governing inforamatlisclosure in August 2006 to establish an imaésystem for
the disclosure of important information. With regjao insider trading, the Company established @@ns to
prevent insider trading in July 2000 and develapoaitoring system.
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[Reference: Organization]

Corporate Governance and Internal Control Systems
(As of May 28, 2020)

General Meeting of Shareholders

Appointment Appointment Appointment
and dismissal and dismissal and dismissal
v v N
Board of Directors Board of Corporate Auditors | Auditing
Consul Outside directors: 3 Outside corporate auditors: 3| and dismissal w
L (3 of whom are Auditing (3 of whom are independent - .
ggmg]:ﬁg);igﬂ( < independent Directors) ¢ Corporate Auditor) > Certified Public
Advisory Committed Propos In-house directors: 5 In-house corporate auditors: 2 Accountant
»  Total: 8 Total: 5
A
Appointment, dismissa . . . . iti
ar?g supervision Discussion and reporting Auditing Account auditing
v v
(Operational Organization)
President

Financial Reporting Internal
Control Committee

Commentg
<4——| Lawyer

it Divisi Management Council Compliance and Risk
Internal Audit Division Meeting Management
Internal auditing and Compliance and Risk
guidance for improvement Management Committeq

Risk management,
planning and execution of
compliance measures

Operating divisions/Corporate divisions

Investment

Subsidiaries and Affiliates
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